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	PREA 115.211
	(a) An agency shall have a written policy mandating zero tolerance toward all forms of sexual abuse and sexual harassment and outlining the agency’s approach to preventing, detecting, and responding to such conduct.

(b) An agency shall employ or designate an upper-level, agency-wide PREA coordinator, with sufficient time and authority to develop, implement, and oversee agency efforts to comply with the PREA standards in all of its community confinement facilities.

	ACA Standard 7E-4:
	Staff are not sexually harassed. Policy and procedure specifically prohibits sexual harassment and specify the process and designated staff to whom incidents of sexual harassment should be reported. Regular training is provided to staff.
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The Eastern Ohio Correction Center specifically prohibits and maintains a “Zero Tolerance” policy towards the sexual abuse or harassment of any offender by a staff member, contractor, volunteer, or offender. The facility shall implement any and all necessary steps to prevent, detect, and respond to allegations of such conduct, including the designation of appropriate staff to ensure compliance with standards, practices, and investigations.

Definitions:
A. Sexual Harassment: Sexual harassment includes repeated and unwelcome sexual advances, requests for sexual favors, or verbal comments, gestures, or actions of a derogatory or offensive sexual nature by a staff member, contractor, volunteer, or offender directed toward another. It also includes demeaning references to gender, and sexually suggestive or derogatory comments about body or clothing.

B. Sexual Abuse: 

Sexual abuse of an offender by another offender includes any of the following acts, if the victim does not consent, is coerced into such act by overt or implied threats of violence, or is unable to consent or refuse:

(1) Contact between the penis and the vulva or the penis and the anus, including penetration, however slight;

(2) Contact between the mouth and the penis, vulva, or anus;

(3) Penetration of the anal or genital opening of another person, however slight, by a hand, finger, object, or other instrument; and

(4) Any other intentional touching, either directly or through the clothing, of the genitalia, anus, groin, breast, inner thigh, or the buttocks of another person, excluding contact incidental to a physical altercation.

Sexual abuse of an offender by a staff member, contractor, or volunteer includes any of the following acts, with or without consent of the offender:

(1) Contact between the penis and the vulva or the penis and the anus, including penetration, however slight;

(2) Contact between the mouth and the penis, vulva, or anus;

(3) Contact between the mouth and any body part where the staff member, contractor, or

volunteer has the intent to abuse, arouse, or gratify sexual desire;

(4) Penetration of the anal or genital opening, however slight, by a hand, finger, object, or other instrument, that is unrelated to official duties or where the staff member, contractor, or volunteer has the intent to abuse, arouse, or gratify sexual desire;

(5) Any other intentional contact, either directly or through the clothing, of or with the genitalia, anus, groin, breast, inner thigh, or the buttocks, that is unrelated to official duties or where the staff member, contractor, or volunteer has the intent to abuse, arouse, or gratify sexual desire;

(6) Any attempt, threat, or request by a staff member, contractor, or volunteer to engage in the activities described in paragraphs (1)-(5) of this section;

(7) Any display by a staff member, contractor, or volunteer of his or her uncovered genitalia, buttocks, or breast in the presence of an inmate, detainee, or resident, and

(8) Voyeurism by a staff member, contractor, or volunteer. Voyeurism by a staff member, contractor, or volunteer means an invasion of privacy of an offender by staff for reasons unrelated to official duties, such as peering at an offender who is using a toilet in his or her cell to perform bodily functions; requiring an offender to expose his or her buttocks, genitals, or breasts; or taking images of all or part of an offender’s naked body or of an offender performing bodily functions.

Procedure

A. PREA Coordinator: The facility’s ACA/BCS standards compliance staff shall ensure that all facility policies and procedures conform to and maintain compliance with the Prison Rape Elimination Act (hereinafter referred to as PREA). The PREA Coordinator shall be a staff member of high ranking who has sufficient time and authority to implement the agency’s efforts to prevent, detect, respond, and report incidents of sexual abuse and sexual harassment.
1. Acting as the point of contact and reporting for a resident allegation of sexual assault or

abuse and coordinating with staff trained to complete investigations.

2.  Working with program leadership to develop and implement a training plan that fulfills

the PREA training standards.

3.  Monitoring resident screening procedures and investigations according to the PREA

standards.

4. Overseeing internal audits of the agency’s compliance with PREA standards.

5. Providing access to records to external auditors monitoring PREA compliance.

6.  Working with Sexual Abuse Response Teams to analyze abuse data, conduct sexual

abuse incident reviews and make recommendations for improvements.

7. Collecting and reporting outcomes of all PREA investigations at least annually.

8. Monitoring PREA Outcome Measures and reporting data to the PREA Community

Compliance Corrections Liaison at ODRC.

9. Attend and participate in the quarterly PREA Coordinators meeting facilitated by the

PREA Community Compliance Corrections Liaison at ODRC.

10. Providing copies of PREA investigation reports as requested by the Ohio Department of

Rehabilitation and Correction's Community PREA Compliance Liaison, within 10 business

days of request.

11. Participate in the annual policy review.

B. Prevention of Sexual Abuse/Harassment: Facility administrators and staff shall consider the following in preventing incidents of sexual abuse or sexual harassment:

1. Zero tolerance toward abusive or harassing acts

2. Proper supervision and monitoring

3. Limits to cross-gender viewing and searches

4. Offenders with disabilities and/or have limited English proficiency

5. Hiring and promotion decisions

6. Upgrades to facility and technologies

7. Proper evidence protocols and referrals to law enforcement/medical personnel

8. Training staff, contractors, and volunteers; educating offenders

C. Detecting Incidents of Sexual Abuse/Harassment: Facility staff members must be continually aware of signs or indicators of past or present sexual abuse or harassment of an offender. Detection activities include, but are not limited to:

1. Screening offenders for risk of victimization and/or abusiveness

2. A process for offender victim and third party reporting

3. Offender access to confidential community support services

4. Proper supervision and monitoring

D. Responding to Incidents of Sexual Abuse/Harassment: The primary response to any incident of sexual abuse or sexual harassment shall be to ensure the safety and security of the victim. Responding also includes, but is not limited to:

1. Reporting incidents of abuse that occurred in other confinement facilities

2. Staff “First Responder” and “Administrative Investigator” duties

3. Coordinating the facility’s response among appropriate staff and leadership

4. Protecting the victim from contact with the abuser(s)

5. Protecting the victim from retaliation

6. Notifying law enforcement for criminal investigations

7. Initiating administrative investigations

8. Keeping victim informed

9. Disciplinary sanctions

10. Emergency medical and mental health services

11. Ongoing medical and mental health services for victim and abuser(s)

12. Sexual abuse incident reviews

13. Data collection, review, storage, publication, and destruction.

